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Mission Statement    
   
   
   
We provide quality first teaching in a loving Christian environment where everyone is respected and valued as a unique child of God.   
   
   
   
   
Safeguarding Statement   
   
Wheatley Lane Methodist Primary School is committed to safeguarding and promoting the physical, mental and emotional welfare of every pupil both inside and outside of the school premises. We implement a whole-school preventative approach to managing safeguarding concerns, ensuring that the wellbeing of pupils is at the forefront of all action taken.  
   
   
   
   
Vision    
   
  With God’s help, we do all we can to be the best we can be.  
















Equality of opportunity is at the heart of our values as a school. We are against all forms of discrimination – whether that be on grounds of race, religion, gender, ethnicity, sexual orientation, disability or age. We oppose all forms of intolerance towards any group, however manifested. We have zero tolerance of any form of discrimination or prejudice.
For our school this means, not simply treating everybody the same but, understanding and tackling the different barriers which could lead to unequal outcomes for different groups of pupils in school, celebrating and valuing the equal opportunity achievements and strengths of all members of the school community
We believe that equality at our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth.
The Epworth Education Trust promotes equal opportunities throughout all areas of its schools. The Trust opposes less favourable treatment on the grounds of gender, gender reassignment, sexual orientation, pregnancy, maternity, marital or civil partnership status, religion or belief (including lack of religion or belief), age, race or disability ("the protected characteristics").
All members of our school communities are expected to comply with this policy.
Our Equal Opportunities Policy is consistent with our Trust’s values and ethos and has been built on our own existing good practice. This policy is consistent with all of the Trust’s policies.
Policy Aims
Wheatley Lane Methodist Primary School aims to meet its obligations under the public sector equality duty by having due regard to the need to:
· Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it 

Having due regard for advancing equality involves:
 
· Removing or minimising disadvantages suffered by people due to their protected characteristics.
· Taking steps to meet the needs of people from protected groups where these are different from the needs of other people.
· Encouraging people from protected groups to participate in public life or in other activities where their participation is disproportionately low.

The School in Context
· Wheatley Lane Methodist Primary School is a single form entry school with 207 pupils on roll – 98 boys, 109 girls
· The school is in a rural location but only slightly over 30% of the children live in the village - the rest travel in from local areas
· The school has an intake of 30
· We are part of the Burnley and Pendle Methodist Circuit 
· Our strong links with the church, circuit and Diocese of Blackburn enriches pupils' religious, spiritual, moral and social education. The school's church links contribute a valuable dimension to our Christian ethos
· The children come from a mix of socio-economic backgrounds
· The percentage of pupils known to be eligible for free school meals is significantly below the national average at 7.7%
· Most parents are in full-time employment and in many families, both parents work
· The grounds are well-developed with a variety of habitats for wildlife and areas for learning in the outdoors
· On entry to school pupils attainment is broadly in line with National Averages.
· There are approximately 18% of children with special educational needs 
· 84% of pupils are White British
· 1.4% of pupils have English as an additional language
· The school is not fully accessible to wheelchair users as the staff room and a classroom are accessed via a staircase. There are also steps internally leading from the junior classrooms to the corridor leading to the hall. There are external steps to access some parts of the building. The school has a disabled toilet
Legislation and Guidance

This document refers to the following legislation: 
· The Equality Act 2010, which introduced the public sector equality duty and protects people from discrimination
· The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to demonstrate how they are complying with the public sector equality duty and to publish equality objectives
Other supporting documents are Department for Education (DfE) guidance: The Equality Act 2010 and schools: https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf 
and the Equality and Human Rights Commission: Technical Guidance for Schools: https://www.equalityhumanrights.com/en/publication-download/technical-guidance-schools-england

Roles and Responsibilities

Our Local Advisory Board will ensure that the school complies with statutory requirements in respect of this policy and action plan.
· The headteacher is responsible for the implementation of this policy and will ensure that staff are aware of their responsibilities, that they are given necessary training and support and report progress to the governing body.
· The headteacher has day-to-day responsibility for co-ordinating the implementation of this policy.
· Our staff will promote an inclusive and collaborative ethos in the school, challenge inappropriate language and behaviour, respond appropriately to incidents of discrimination and harassment, ensure appropriate support for children with additional needs and maintain a good level of awareness of equalities issues.
· All members of the school community have a responsibility to treat each other and staff with respect, to feel valued, and to speak out if they witness or are subject to any inappropriate language or behaviour.
· We will take steps to ensure all visitors to the school adhere to our commitment to equality.

Eliminating Discrimination

At Wheatley Lane Methodist School, we recognise that all members of the school and our wider community are of equal value. The school is aware of its obligations under the Equality Act 2010 and complies with non-discrimination provisions. 
· Where relevant, our policies include reference to the importance of avoiding discrimination and other prohibited conduct. 
· Staff and governors are regularly reminded of their responsibilities under the Equality Act, for example during meetings. Where this has been discussed during a meeting, it is recorded in the meeting minutes.
· New staff receive training on the Equality Act as part of their induction, and all staff receive refresher training.
· The Headteacher is responsible for monitoring equality issues, aided by our equality link governor. They regularly liaise regarding any issues and make senior leaders and governors aware of these as appropriate.
Fostering Good Relations

As a school we believe that should treat each other with care, respect and kindness, and that strong positive relationships make a great school. We aim to foster good relations between those who share a protected characteristic and those who do not share it by:
· Promoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching and learning in English/reading, pupils will be introduced to literature from a range of cultures
· Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies, and we will also invite external speakers to contribute
· Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and organising school trips and activities based around the local community
· Encouraging and implementing initiatives to deal with tensions between different groups of pupils within the school. For example, our school council has representatives from different year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the school’s activities, such as sports clubs. We also work with parents to promote knowledge and understanding of different cultures
· We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approach
· We work closely with the ‘Building Bridges’ project to build relationships between our school and other schools in the local area


Ethos and Atmosphere

· At Wheatley Lane Methodist Primary School, the leadership of the school community will demonstrate mutual respect between all members of the school community
· There is an openness of atmosphere which welcomes everyone to the school
· All within our school community will challenge any type of discriminatory and/or bullying behaviour, e.g. through unwanted attentions (verbal or physical) and unwelcome or offensive remarks or suggestions
·  All pupils are encouraged to greet visitors to our school with friendliness and respect
· The displays around the school are of a high quality and reflect diversity across all aspects of equality of opportunity and are frequently monitored
· Provision is made to cater for the spiritual needs of all the children through planning of assemblies, classroom based and externally based activities.

Learning and Teaching

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of personal achievement. To do this, teaching and learning will:
· Provide equality of access for all pupils and prepare them for life in a diverse society.
· Use materials that reflect a range of cultural backgrounds, without stereotyping.
· Use materials to promote a positive image of and attitude towards disability and disabled people.
· Promote attitudes and values that will challenge discriminatory behaviour.
· Provide opportunities for pupils to appreciate their own culture and religions and celebrate the diversity of other cultures.
· Use a range of sensitive teaching strategies when teaching about different cultural and religious traditions.
· Develop pupils’ advocacy skills so that they can detect bias, challenge discrimination, leading to justice and equality.
· Ensure that the whole curriculum covers issues of equality and diversity;
· All subjects, where appropriate, promote and celebrate the contribution of different cultures to the subject matter.
· Seek to involve all parents in supporting their child’s education.
· Provide educational visits and extended learning opportunities that involve all pupil groups.
· Take account of the performance of all pupils when planning for future learning and setting challenging targets.
· Make best use of all available resources to support the learning of all groups of pupils.
· Identify resources and training that support staff development.

Learning Environment

There is a consistently high expectation of all pupils regardless of their gender, ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of discrimination. All pupils are encouraged to improve on their own achievements and not to measure themselves against others. Parents are also encouraged to view their own children’s achievements in this light.
· Teacher enthusiasm is a vital factor in achieving a high level of motivation and good results from all pupils.
· Adults in the school will provide good, positive role models in their approach to all issues relating to equality of opportunity.
· The school places a very high priority on the provision for special educational needs and disability. We aim to meet all pupils’ learning needs including the more able by carefully assessed and administered programmes of work.
· The school provides an environment in which all pupils have equal access to all facilities and resources.
· All pupils are encouraged to be actively involved in their own learning.
· A range of teaching methods are to be used throughout the school to ensure that effective learning takes place at all stages for all pupils.
· Consideration will be given to the physical learning environment – both internal and external, including displays and signage.

Curriculum

At Wheatley Lane we aim to ensure that:
· Planning reflects our commitment to equality in all subject areas and cross curricular themes promoting positive attitudes to equality and diversity.
· Pupils will have opportunities to explore concepts and issues relating to identity and equality.
· Steps are taken to ensure that all pupils have access to the curriculum by taking into account their cultural, backgrounds, linguistic needs and learning styles.
· All pupils have access to qualifications which recognise attainment and achievement and promote progression.

Resources and Materials

The provision of good quality resources and materials within school is a high priority. These resources should:
· Reflect the reality of an ethnically, culturally and sexually diverse society.
· Reflect a variety of viewpoints.
· Show positive images of males and females in society.
· Include non-stereotypical images of all groups in a global context.
· Be accessible to all members of school community.
When ordering new resources and materials we will consider how they show equality as part of the criteria for assessment.

Language

We recognise that it is important that all members of the school community use appropriate language which:
· Does not transmit or confirm stereotypes.
· Does not offend.
· Creates and enhances positive images of particular groups 
· Creates the conditions for all people to develop their self esteem.
· Uses accurate language in referring to particular groups or individuals and challenges in instances where this is not the case.

Personal Development and Pastoral Guidance

· Staff take account of gender, ethnicity, disability, religion or belief, sexual orientation, age or any other recognised area of discrimination and the experience and needs of particular groups such as Gypsy, Roma and Traveller, refugee and asylum seeker pupils.
· All pupils are encouraged to consider the full range of opportunities available to them with no discriminatory boundaries placed on them due to their disability, gender, race or sexual orientation (whilst acknowledging that a disability may impose some practical boundaries to some career aspirations).
· All pupils/staff/parents/carers are given support, as appropriate, when they experience discrimination.
· We recognise that perpetrators may also be victims and require support.
· Positive role models are used throughout the school to ensure that different groups of pupils can see themselves reflected in the school community.
· Emphasis is placed on the value that diversity brings to the school community rather than the challenges.

Monitoring and Review

Wheatley Lane is an inclusive school, working towards greater equality in the whole school community. We use the curriculum and teaching to enhance the self-esteem of all those it serves and to provide a learning environment in which each individual is encouraged to fulfil her or his potential.

We collect and analyse a range of equality information for our pupils including:
· Documentation arising for school self-evaluation.
· LSIP provides information by ethnicity, disability and gender, Free School Meals (FSM).
· Attainment data

We make regular assessments of pupils’ learning and use this information to track pupils’ progress, as they move through the school. As part of this process, we regularly monitor the performance of different groups, to ensure that all groups of pupils are making the best possible progress. We use this information to adjust future teaching and learning plans, as necessary.
Resources are available to support groups of pupils where the information suggests that progress is not as good as it should be. The Local Advisory Board receives regular updates on pupil performance information.
School performance information is compared to national data and Local Authority data, to ensure that pupils are making appropriate progress when compared to all schools, and to schools in similar circumstances.
As well as monitoring pupil performance information, we also regularly monitor a range of other information. This relates to:
· Attendance
· Exclusions and truancy
· Racism, disability, sexism, homophobia and all forms of bullying
· Parental involvement
· Participation in Extended Learning Opportunities

Our monitoring activities enable us to identify any differences in pupil performance and provide specific support as required, including pastoral support. This allows us to take appropriate action to meet the needs of specific groups in order to make necessary improvements.

We will review and update the equality information we publish at least each year to demonstrate how we are meeting the aims of the general public sector equality duty and to evidence progress made towards our equality objectives.  Our objectives will be drawn up and published by the Governing Board at least every 4 years.
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